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Abstract

The research deals with the role of internal control in the
development of financial performance - case study of
Administration of Alms (Zakat) of Sudanese Working Abroad.
The research problem is represented in the fact that internal
control is one of the main pillars of accounting control systems,
in public and private sectors institutions. However, all objectives
would be achieved by following the internal control system.
The research aims to identify the extent of efficiency and
effectiveness of internal control in the development of
performance in the Administration of Alms (Zakat) of Sudanese
Working Abroad and highlighting the role of internal control in
improving performance in the administration.

The researcher has adopted the following methodologies:
1. The deductive approach to determine research pivots and

lay dawn hypotheses.

2. The inductive approach to test hypotheses.

3. The historical approach to trace previous studies related to
research subject.

4. The descriptive approach to use the random sample
method to identify the internal control and its role in the
development of financial performance.

The research has tested the following hypotheses:
1. A good internal control system leads to perform business

promptly and minimizes efforts.

2. An effective internal control system leads to develop
financial performance.

3. An effective internal control system leads to control
levying and expenditure.
To test these hypotheses the researcher has prepared a list
of questionnaire distributed to a research sample in the
Administration of Alms (Zakat) of Sudanese Working



Abroad, which was being analyzed by using statistical
analysis programs.
Findings

1. Application of an effective internal control system
contributes to improvement of financial performance.

2. Clearness of powers and competence lines contributes to
control Alms (Zakat) levying.

3. Weakness of internal control system leads to weakness of
financial performance.

The researcher recommends the following:
1. Enhancement of human elements efficiency of workforce

via advance training, so as to carry out the work with a
total quality.

2. Interest in workforce affairs in the enterprise that is via
offering them incentives.

3. Work out to protect and rationalize utilization of resources,
and make the best use of it.
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